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LAW AND RULES August 2, 2018

592  SALARY DIFFERENTIAL FOR POSITIONS IN THE OFFICES OF THE SUPERINTENDENT, DEPUTY

SUPERINTENDENT AND DEPUTY SUPERINTENDENT, INSTRUCTION, AND BOARD OF
EDUCATION

. An incumbent of a non-management, professional, technical or a clerical position in the Office of the
Superintendent in a lead status shall upon approval of the Superintendent, receive a salary differential of 11
percent above the incumbent's regular rate of pay. All other such incumbents of a non-management,
professional, technical or a clerical position in the Office of the Superintendent may, upon approval of the
Superintendent, receive 5.5 percent.

. Two professional, technical, or clerical positions in the Office of the Deputy Superintendent, or Deputy
Superintendent, Instruction in a lead status shall, upon approval of the Deputy Superintendent or Deputy
Superintendent, Instruction, receive a salary differential of 11 percent above the incumbent’s regular rate of

pay.

. Anincumbent of a clerical or administrative assistant position assigned to the Office of the Board of Education
may, upon request of the Board Member, receive a salary differential of 11% above the incumbent’s regular

pay.

CHANGE:
To extend the differential to the Deputy Superintendent’s staff.
Remove: November 22, 2016.  Add: August 2, 2018.
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